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vision values

To contribute to the growth and future of the Motivation
communities we serve, inspiring hope and X
happiness in people all over the world. Enrichment
. . Loyalty
mission Credibility
To be a dynamic conglomerate that Optimism

leads the field in leisure and entertainment;
we continually explore new opportunities for
growth and development that create value for
all stakeholders.
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Increasing globalization of the economy has opened up
floodgates to new opportunities for business development.

We derive improved profits from these new opportunities, which
may, however, pose challenges to our collective sustainability.
As a new generation Asian conglomerate, Melco has a vision

to contribute to the growth and future of the communities we
serve, and to inspire hope and happiness in people all over the
world. We undertake to realize our vision by maintaining our
long-standing commitment to corporate social responsibility
(CSR). Melco has thus taken the important step of publishing
our first CSR Report as a means to communicate directly with our
stakeholders about our CSR vision, strategies and performance.

As a major player in the leisure and entertainment sector in Asia,
we believe that CSR forms an integral part of our commitment to
sustainable development. Our staff members strongly support
charitable causes and are active participants in initiatives that
contribute to the improvement of education, youth development
and the environment. Our social commitment is further enhanced
by a series of ongoing initiatives, which are described in detail on
pages 16 to 29.
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In 2008, we set up a Corporate Social Responsibility board
committee to bring our CSR disciplines to a new level and to
integrate our many individual programs into a strategic plan with
clear targets and objectives. Meanwhile, we have driven forward
the implementation of CSR in our “Core Charity Pillars”, namely,
youth development, education and environment. We have also
committed ourselves to the continuous development of corporate
governance in order to enhance the monitoring, transparency
and accountability of the Group’s operations and management.
All these areas pertain to our primary concern for the sustainable
growth and social enhancement of the new generation in Asia.

As a responsible leading corporation upholding the best CSR

and corporate governance practices, we aspire to become a role
model for our commercial peers and fellow conglomerates under
the principle of “We Can, You Can!” It is both our duty and sound
business sense to encourage other corporations to integrate good
CSR and governance principles into their business management
philosophy. At the same time, we are determined to uphold
these principles, which will continue to drive our core businesses
forward to achieve sustainable business growth in the future.
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¢¢ As a new generation Asian conglomerate, Melco has
a vision to contribute to the growth and future
of the communities we serve, and to inspire hope
and happiness in people all over the world.
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Mr. Lawrence Ho
Group Chairman & CEO
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corporate profile
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Founded in 1910 and listed in Hong Kong in 1927, Melco is a
company with a long history and a bright future. Today, under the
leadership of Chairman and CEO Lawrence Ho, Melco has found
new energy and direction as a dynamic conglomerate that leads
the field in the leisure and entertainment sector.

Melco is in fact a conglomerate for a new generation in Asia — a
generation of consumers who are eager for new experiences and
ways to live their lives to the fullest. Our Group companies are
responding to the changing dynamics with vibrant, imaginative
products and services that fulfill the demands and dreams of this
increasingly affluent and ambitious generation.

In brief, our operations as a conglomerate cover three areas:

Leisure and Entertainment

Listed on NASDAQ in 2006, Melco PBL Entertainment (Macau)
Limited (MPEL) headlines this area. MPEL focuses exclusively on
Macau’s rapidly expanding leisure and entertainment market.
Opened in May 2007, Crown Macau sets a new standard

in Macau for luxury and style and aims to provide a six star
experience to patrons from all over the world. Other development
projects include City of Dreams, a must-see integrated urban
entertainment resort located in Cotai. MPEL’s commitment to
Macau also includes the highly successful Mocha Club, which
offers the trendy atmosphere of a coffee lounge combined with
the excitement of electronic games. MPEL has also entered into
an agreement, subject to certain conditions, to acquire a third
development site on the Macau Peninsula.

4 Melco International Development Limited ~Corporate Social Responsibility Report 2007

FERANR—N—2F  BER-NAZtFEEFBLT B
RELEBANBEEERRRNAF - 5K EEEEFERITH
BB MAMELENSHWEET - HEEATHHHLE  XHE
THAEG  REZWEBONEE  S|EERARRETE -

Ro#H—HNEEERBE®R  BUERFNWERMETES
X USEFEMEERE - FAH —KWEZMNEE - A
TRAABEELEFABCTEER 2 0MAEAENER
MR ZEMEETHEBREFNERNER -

BE2  ARENERRE =R :

A MR 5

FREERRECRP) BRQE (MPEL) R = Z RFEEXE AT
EnEszmsLthn  FESRPFRRAMSEERIERKRED
B R-ZEZTLF R AMKRMNRRMETERMRPT R E R @&
FETHEE  URRAZRNEERHUASEFENLRE -
HitREE SFUNEMBRNINER L —BAEESEH
FEREERN - MEEDRUNAMKNIEE TEEEFRE
5 RIRESES T WILEE AR 50 B SRR A E 7 IREER R
B - MREDRAETCRIBER TR > T —HfE - NR
FI¥SWBE AR -




Melco has spread its wings beyond Macau to capture
opportunities arising in Greater China and elsewhere in Asia.
Melco has ventured into the Asian lottery industry via Melco
LottVentures. In addition, Melco is taking to the slopes in China
with groundbreaking projects that will put the Group at the
forefront of the ski resort industry.

In Hong Kong, Melco carries on the tradition of operating the
world famous floating landmark — Jumbo Kingdom.

Technology

Melco’s technology business comprises the brands Elixir and
iAsia. Elixir is a premier gaming technology solutions provider.

To further strengthen its leading position in Asia’s gaming
technology industry, Elixir has recently moved into a lucrative slot
machine revenue participation business with slot placements
being made across Asia (Cambodia, Philippines, and Vietnam).
The slot machine revenue participation business is conducted
through Elixir Gaming Technologies Inc, a controlled entity of Elixir
that is publicly listed in the US.

iAsia has built its reputation in the area of online trading and
financial technology. Based in Hong Kong, iAsia provides a
comprehensive range of advanced online trading and related
systems and services to financial institutions and intermediaries,
primarily in the Asia region.
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Financial Services

VC Group is a major financial services group that provides
professional brokerage, corporate finance and asset management
services to a broad base of clients in the Greater China region.

Its holding company, Value Convergence Holdings Limited

(Stock code: 8101) is a company listed on the Growth Enterprise
Market (GEM) of the Hong Kong Stock Exchange.

Melco has grown substantially in recent years and has opened
offices in Hong Kong, Macau, Beijing, Shanghai, Shenzhen and
Manila with over 7,000 employees within the Group.

To fulfil our vision amidst the rapid growth of the Group, Melco
is committed to upholding the highest standards of corporate
governance and corporate social responsibility. The Group is
dedicated to the establishment of an effective organization
structure, which includes a robust and detailed framework

for corporate governance as well as clear programmes for the
achievement of CSR goals. We believe these two principles
form the very cornerstone of all our business activities and are
one of the key elements in bringing the Group to greater and
long lasting success.

Melco International Development Limited Corporate Social Responsibility Report 2007

ﬁﬁ!ﬂlﬁ%

BEBR—FREE—BNERRBEEE T HIRUEIER
,%E TEMENEETESRY %ﬁuﬁkqﬁétﬂz@'ﬁ}
BRATERZERERLA(BREH - 8101) EE BB FTAIZE
ML e

HERBEHAFERRAR  REE Atz s BiE SR
EERAEIREMWEE %IIRHT/J%@7 000BET o

AREREBEHEREENES - HEIIRERRSEE
ERKFERBITEELSEMF - I SEBBERELIBERNE
BAGRE ’@%ﬁ%&ﬁﬁﬁ BHEEERREE  REFLX

SEMFEENARTE - RMNBEGEUHERIAEERE
ERFBNEL  TRFSIMENEEARRARINEZR
Ez—-




Leisure and Entertainment ¥ & i 4%
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major CSR achievements
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Core Charity Pillars

Melco encourages staff members to reach out and contribute to
the sustainable growth and future of the communities in which we
live and work because, in Melco’s view, it is crucial to maintain
harmony between corporations and society. As a well-established
corporation we believe we have an obligation to improve the
quality of life for not just our employees, but also for the local
community and society at large. This forms the basis of our active
support for numerous community and charity initiatives over the
years in Hong Kong, Macau and mainland China.

The Melco Volunteer team encourages participation in activities
that focus on youth development, education and the environment.
All three areas pertain to a concern for the sustainable growth
and well-being of a new generation in Asia. In 2007, the Group
sponsored over 30 meaningful projects organized by various
charitable organizations and professional bodies benefiting over
4,000 children and families, with our Melco Volunteer Team
participating in one-third of these events.

Melco International Development Limited Corporate Social Responsibility Report 2007
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caringcompany =

Awarded by The Hong Kong Council of Social Service
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Awards and Recognition

As a result of our many CSR activities, Melco is proud to have
been recognized as a Caring Company since 2005 by the Hong
Kong Council of Social Service and a Double Diamond corporate
member of WWF Hong Kong since 2007. The Group was also
granted the President Award by the Community Chest in
recognition of its ongoing support for the community over

the years.

These examples of recognition have assured us that we are
moving in the right direction. In 2005, Melco introduced a Code
on Corporate Governance that sets out the corporate standards
used by the group and its board of directors. Melco is supervised
by seven board committees including the newly established
Corporate Social Responsibility Committee, as opposed to the
minimum three recommended by the Code of Best Practice issued
by the Hong Kong Stock Exchange, reflecting Melco’s commitment
to promoting stringent internal control and risk management
principles. Melco is one of the founding signatories of the Hong
Kong Corporate Governance Charter, launched by the Chamber of
Hong Kong Listed Companies. It was also awarded the Corporate
Governance Asia Annual Recognition Award 2006 by Corporate
Governance Asia Magazine.
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significant achievements
EEZRH
2004-2007

2004/2005 2006

e Melco Volunteer Team formed in 2004 e Melco became a constituent of the MSCI Hong Kong Index,
e Recognized as “Caring Company” by the Hong Kong Council of part of the MSCI Standard Index Series
Social Service since 2005 and etc. e “Business Superbrands” award by The Superbrands
Organization
s REZFEMFRILIMEETK e “Diamond Corporate Member” of the World Wide Fund
s HECEERFRESEALERBHEET A (BRRBIE] Hong Kong
HEERE e “President Award” 2006-07 by The Community Chest
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While keeping step with the frenetic development of Asia, Melco
remains steadfast in upholding the highest level of corporate
governance and achieving sustainable growth to contribute

to the wellbeing of society. To this end, Melco is committed

to maintaining a sound corporate governance framework with

an emphasis on transparency, integrity, accountability and
sustainable development. We believe that good corporate
governance is essential to the enhancement of shareholders’
value and to attract quality investors to create a stable and solid
shareholder base.

In 2006, Melco was a recipient of the Corporate Governance
Asia Annual Recognition Award and in 2007 received Asia’s Best
Managed Companies Award. In 2007, under the stewardship of
our Chairman and CEO, Melco became a founding signatory of
the Hong Kong Corporate Governance Charter launched by the
Chamber of Hong Kong Listed Companies, the aim of which was
to strengthen and foster a corporate governance culture among
Hong Kong’s listed companies.
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Corporate governance - the roadmap to sustainability
In 2005, Melco enacted the Code on Corporate Governance,
which sets out the corporate standards and practices used by the
company to direct and manage its business affairs. The Code was
prepared with reference to the principles, Code Provisions and
Recommended Best Practices stipulated in the code on Corporate
Governance Practices issued by the Hong Kong Stock Exchange,
with the aim of ensuring high transparency and accountability to
Melco’s shareholders. While we believe it is important to abide
by the Code and understand the values behind it, the Group’s
ultimate objective is to promote good corporate governance to
shareholders and partners whereby sustainable growth can be
achieved.

Melco is supervised by seven board committees including the
newly set Corporate Social Responsibility Committee, as opposed
to the minimum three recommended by the Code of Best Practice
issued by the Hong Kong Stock Exchange. All these committees
comprise members with highly experienced and professional
backgrounds to oversee Melco’s operation and practices. They
reflect Melco’s commitment to promoting stringent internal
control and risk management principles as well as the Group’s
vision for the sustainable growth and social progress of the new
generation in Asia.

As a pioneer in the pursuit of good corporate governance,

Melco will continue to review and update its corporate governance
practices and implement the highest social and ethical principles
to achieve sustainable growth.
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In 2008, the Board of Directors of the Company established the
Corporate Social Responsibility Committee, in order to formulate
and integrate the corporate social responsibility (CSR) strategies
and policies of the Group. Few companies in Hong Kong have
such a committee, which underlines Melco’s strong commitment
to the implementation and further evolution of CSR principles
within all the companies of the Group. As Sir Roger Lobo, the
Chairman of the CSR Committee, has noted, “By developing more
sustainable ways of working, CSR adds value to the performance
and reputation of a company, to people’s lives, and to society as
a whole through enhanced effectiveness.”

Among the Committee’s duties and responsibilities is the review
and approval of the annual plan of donations and long-term
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CSR engagement policies of the Group. The Committee also
r oversees the Melco Volunteer team and the development of
- e charitable activities based on our defined target areas of
environment, youth development and education. The CSR
Committee monitors the standards set and performance achieved

in CSR matters by the Group, relative to other benchmarked
regional and global companies.

¢6 By developing more sustainable ways of working, CSR adds value to
the performance and reputation of a company, to people’s lives, and to
society as a whole through enhanced effectiveness.
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Sir Roger Lobo, CBE, JP

Independent Non-executive Director and

Chairman of Corporate Social Responsibility Committee
BYFHTESREEMSEAZEEERE
#ERE L, CBEJP
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Corporate Social Responsibility Committee
members (from left to right):

TEHEEAZETHE(HERS) !

Mr. Clarence Chung

Executive Director and Chief Operating Officer
HITEEREERE

BERENEE

Mr. Lawrence Ho

Group Chairman and Chief Executive Officer
EEEFERTHEAR

ATERBE S5 4

Sir Roger Lobo, CBE, JP

Independent Non-executive Director and

Chairman of Corporate Social Responsibility Committee
BYFHTESROEREEEEESER
ZE{REIL, CBE,JP

Mr. Frank Tsui

Executive Director

HITES

HhEBRE

Ms. Maggie Ma

Senior Manager — Group Corporate Communications
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“;k A"-‘_'?ﬁ: Q\ time raise funds for Volunteering Services supported by the Chest.

green environment

In anticipation of the needs of current and future generations,
Melco is strongly committed to environmental protection. Melco
is in the process of conducting green audits to help in the
formulation of green policy for the Group. We will continue to
encourage the segregation of recyclables and to raise staff
members’ awareness of the importance of environmental
protection by distributing regular “green news and tips” via
intranet or e-mail. In addition, the Group has plans to launch

a three-year tree planting program in collaboration with other
organizations that have expertise in this area. In the future,
Melco looks to further instil environmental responsibility into the
Group’s core values and business operations.

Greening for the Chest 2006 - 2007

Melco sponsored “Greening for the Chest 2006-2007”, an annual
educational fund raising program organized by The Community
Chest. By encouraging individuals and organizations to plant
trees at designated locations, the Chest aims to build a greener
and cleaner environment for new generations and at the same

Melco Tree Planting Day
HEAERIA

WWEF Hoi Ha Wan
Marine Life Centre Education Tour
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WWF Hoi Ha Wan Education Tour
tHRABARESEBTERS TR

WWF Hoi Ha Wan Marine Life Centre Education Tour

On 27 October 2007, Melco staff members visited WWF Hong
Kong Hoi Ha Marine Life Centre, one of Hong Kong's first marine
parks. During the visit, Melco staff members came to understand
more about the unique and diverse marine environment and the
best way to protect precious marine resources. Participants also
had the opportunity to experience the beauty of marine nature
and to view the unique underwater world of Hoi Ha Wan in
glass-bottomed boat.

WWF Walk For Nature @ Mai Po

Melco was one of a select group of sponsors of WWF Hong Kong’s
“Walk for Nature@Mai Po” held on 4 November 2007. The event
aimed at raising funds for the organization’s conservation and
education programs. The event gave Melco staff members an
opportunity to learn about the significance of climate change,

as well as ways to reduce carbon footprints in daily life.
Participants enjoyed the natural scenery and learnt about specific
conservation issues in relation to the Mai Po Nature Reserve.

18 Melco International Development Limited Corporate Social Responsibility Report 2007
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Melco Recycle Day
\ R EIRNKRITE

Greening in Melco EYERERER

Melco incorporates the “Reduce, Reuse, Recycle” philosophy in HMBEMBXBEETEATRY - BR BRER I NWEY
its operations to ensure that our materials are being used and EELE . UBRRERANAREESEEMEANYR - EER
disposed of efficiently. When possible, we use paper made ARESEABRE  TESREBEHITOHBSR AR 0 LURDHE
exclusively of recycled paper products. Printer toner cartridges EEEY) o

and cardboards are also recycled to reduce landfill waste.

BEERHMENS —REEEE - KERARLEHEREGER

Energy conservation is another Group priority. All of our offices B WEBEAREFEHANEE o ki EEARFEZEBNEHE
use energy saving light bulbs while computers are switched off EREIENE  HrhEiE A E Bk  CEESREE RS
when not in use. Energy saving initiatives are undertaken at HEEEEEEL  c BE—SHFHER RASRGES T
Melco resorts via the use of automatic water faucets and heat BEAEFBENBRNE  2HEERRNESM o

control thermostats for chairlifts and terminals. We also seek to
offer ongoing environmental education for our staff and guests.

WWF Walk for Nature@Mai Po
HREARESE [LEXBARONKE | HTER
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youth development

Melco contributes to the dynamism of the younger generation

in Asia by cultivating the personal development of youth.

We support specific programs to help rebuild the self-awareness
and confidence of underprivileged children and we advocate the
all round development of young people.

In the future, we will continue to support training programs for
children with physical difficulties and develop leadership training
programs for students in Hong Kong and mainland China.

The Community Chest Hong Kong &
Kowloon Walk for Millions 2007

NREBEERNEEBETT2007

Melco Jumbo Play Day

(P RE | BiiEfH

=
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UNICEF Charity Run 2007
B memszzeensm o

Melco Jumbo Playday 2007

Melco sponsored a Playday for hospitalized children and their
families organized by the Playright’s Children Play Association
at the Jumbo Kingdom on 18 August 2007. The Playday provided
a chance for the chronically ill children and their parents to play
games and have fun.

Melco Jumbo Play Day

[HYEE | BiiEgtH

Melco also supports a Partnership Fund Project called “Playright’s
Brighten-Up the Life of Children in Caritas Medical Centre”, which
is aimed at benefiting 800 children and parents. The project has
been approved by the Social Welfare Department.

UNICEF 10km and Half-Marathon Charity Run
Melco was one of the few Silver Sponsors of the “UNICEF
Charity Run for Children” held on 2 December 2007 at Sunny
Bay in support of the “Unite for Children, Unite against AIDS”
Campaign. Over 30 Melco staff members, friends and families
teamed up to join the run. The goal of the campaign is to
enhance public awareness of the global issue of children and
HIV/AIDS and to spread the message of “UNITE for CHILDREN.
UNITE for AIDS”.
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The Community Chest Western Corridor
Walk for Millions 2007

DN eFEIPREER BT 2007

Melco-HKPHAB Ngong Ping 360 Tour

On 24 March 2007, Melco sponsored the “Ngong Ping 360
Tour” organized by the Hong Kong PHAB Association and
supported by Melco Volunteer Team members. The event aimed
to express concern for the physically challenged and to
encourage them to integrate into the community. Over 100
association members enjoyed the tour.

The Community Chest

As one of the corporations that consistently supports the work
of The Community Chest, Melco participated in the Hong Kong
& Kowloon Walk, New Territories Walk, Western Corridor Walk,
Charity Golf Day and various other Community Chest fundraising
activities in 2007.
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Melco-HKPHAB Ngong Ping 360 Tour
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Central Rat Race
BEPIR

education

Melco is committed to enhancing education for the young in
hopes of building a better world and a better tomorrow.

We devote considerable resources to educational projects,
particularly in the Greater China region. In the future, we intend to
foster the development of cultural education in local schools and
to establish a scholarship scheme for underprivileged children
with outstanding performance.

Melco-Red Cross “Pass-it-On” Volunteer Service

Melco showed love and care for over 200 children at the Princess
Alexandra Red Cross Residential School in Christmas 2007 as a
sponsor of the “Pass-it-On” Loving Bear and New Year greeting
event. More than 20 Melco Volunteer Team members participated
in this meaningful occasion and enjoyed a warm Christmas Party
with the children.

Melco-Red Cross “Pass-it-on” Volunteer Service
% - A+FE[BEO0EE|&ZIFS
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The Outstanding Young Persons’ Association
Beijing Study Tour

Melco offered sponsorship for 15 students to participate in

The Outstanding Young Persons’ Association (TOYPA) Beijing
Study Tour held in July 2007. Under the special theme of
“Beijing Olympics”, the tour offered an opportunity for
participants to improve their understanding of China and Beijing
via cultural exchange programmes.

Heep Hong Society ADHD Project

Melco sponsored the “Attention Deficit & Hyperactivity Disorder
(ADHD) Project” of Heep Hong Society. The project focuses on
enhancing social awareness of the needs of ADHD children and
their parents. Social and interest classes for the needy children,
as well as further education for parents, teachers and medical
practitioners formed part of the program. The project also
featured both psychology and physiotherapy training for children
with ADHD, benefited over 800 children and parents.
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Heep Hong Society ADHD Project —
Taekwondo interest class
HEESAENAEGEI (228 | hEE
EH N

Melco also participated in a project called “Developing Untapped
Potential of Children with ADHD through Tailor-made Training
and Information Communication Technology”, which has been
approved by the Social Welfare Department. The project is
expected to benefit over 5,000 children a year.

Macau Polytechnic R&D Center

Melco has been a sponsor for the establishment and operation
of a research and development centre, known as the MPI-Melco
Gaming and Entertainment Information Technology Research and
Development Centre, in Macau Polytechnic Institute since 2007.

Heep Hong Society ADHD Project — Physiotherapy Group
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stakeholder and staff
engagement

Growing Talent

With over 7,000 people in the Group, Melco strongly believes in
encouraging personal growth in addition to performance. Over
the past few years, emphasis has been placed on recruitment to
support our rapid expansion.

While finding the right people to join Melco and our Group
companies remains a key component of our talent strategy, we
are moving towards developing increasingly attractive reward
schemes and enriching training programs for our staff members.
This drive goes hand in hand with our value set, particularly in
fulfilling our obligation to create rewarding, vibrant work environ-
ments across our Group companies.

In the future, we will continue to encourage staff members to enrol
in degree-bearing programs at educational institutions as well as
training and development courses offered by external training
companies. We also aim to organize an annual Fun Day to enhance
the sense of belonging in staff members.
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goals set for CSR development
LRUIFREHREAR

Issues FI8 Target for 2008 —ZEE/\FE B &

Long Term Target &% B &

e To strengthen the strategic alliances with non-government
organizations with more long-term partnership programs
hNsRERE FEBUF L SR AMB R EREE

¢ To effectively manage donations and increase beneficiary
numbers from 4,000 to 6,000
BREEBHRREZEABEHA4,000ABMNES,000A

it E

URRES RMEFETE

To participate in consultation on community issues

St REEEH

To contribute to CSR or Sustainable Development policy making &
blueprint setting in Hong Kong
REBHNLELESERTHERERKREE R BE L S B

e To support programs that help to rebuild the self-awareness and
confidence of underprivileged children
FRHEHFEREEEARFERREONTE

e To advocate the all round development of children and youth by
supporting non-academic programs such as art appreciation,
sports, etc
FBRXFFEMTHMEMMRE -
2HEBERE

UYouth Development

BLEBE ’

BETDE  GERERFTLFH

To support and participate in leadership training programs or
mentor schemes for both China and Hong Kong students
XEHERNBREBEEMREM T REEIIRE

e To further contribute to education in Greater China since
education is one of the cornerstones contributing the sustainable
growth of cities and communities
XRFRFEBENRE  BRBENREFTREBAFEERNER
e To continue supporting education programs for children staying
in hospital
TRERZEHEE

To set up scholarship scheme subsidizing underprivileged
children and those with outstanding performance.
RURBESTEUHDRREENFTERE

e To conduct Green Audit to help setting indicators for improvements
ETRRBZAGESIESEERZ

e To formulate “Green Policy” beginning with corporate office in order
to gain third party endorsement and recognition
FIE [RREE] REKECERDEERZBEUAFEERRIARE

e To enroll in Hong Kong Clean Air Charter as a signatory party
A [EEEHERNE] NWESHE

e To facilitate & encourage segregating recyclables (paper, plastics,
aluminium cans, printer cartridges, rechargeable batteries, etc)
RERFBIEEREBRRBEAYA (K 28 - &8 - fTOKE
ERFEBWE)

e To arouse staff members’ awareness of the importance of
environmental protection and climate change by distributing
regular “Green News & Tips” via Intranet or email

EEABAIETBHERAETRM [SeRBER AR

RRRARRRRECHNEEN

EET

To commit to a three-year tree planting program

T =FER TS

To instill environmental responsibility as a corporate value
EERREARLGEEEZ—

To extend green policy to business operation level
EEBLETERRRBEE
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Issues =18

Target for 2008 —ZZJ\E H &

Long Term Target &% B &

WW
& Stakeholden Engagement

ERELSRBRERSR

To further enhance disclosure in results announcements and
receive widespread recognition
E—SNEREEAMRERENEZRR

To maintain and review the Group’s practice of corporate
governance and to ensure transparency and accountability to
Melco’s shareholders by organizing Brand Audit amongst
stakeholders

EEmBELUESRRNEENTCXERER  URAEINERRN

EHERBEM

To publish first ever Melco CSR Report 2007

HEEH (NEEE-ZTLFLELEEERS)

To conduct CSR Audit so as to define improvement areas and
formulate CSR policy
ETENEESEERURTEISENSEBERHTOELETEEBE

To become known as “The Most Preferable Employer &
Trustworthy Company with The Best Corporate Governance
Practice in Asia”
BRARNETBRELCEEARERANGEEIREESEHEAR
To further enhance the business risk assessment framework
HE— B NSRS & E R RS ET AL

To extend the good corporate governance practice to business
operation level

EERFCEERAEREZEBEERT

Staldd Smga,g,memt
BIWE

To promote volunteerism by deriving competitive “Volunteer
Award & Incentive Scheme” jointly with Group HR
BEEBANERBHALBRY [FTRBE | UEBEIRE

To create rewarding, vibrant work environments across our
Group companies

EERRAGRMEFERFTWE DN TFRE

To continue the support for staff members to enroll in
degree-bearing programs offered by educational institutions,

as well as training and development courses offered by external
training companies
BEXHEIZ2NZHERBRENBUREREMBEFIIRERRE

To organize regular guest lectures bringing in external
speakers to talk about a range of topics

To build on-line learning platform on the Intranet, which
offers access to books, videos, online e-learning modules, etc
BY [BL2BRFE | ZETHFERDNEEREBRENER
To provide self development training programs certified by
professional associations or universities for staff members
RETRMUHEXHERAREATNERBEZIRE

To organize annual “Melco Fun Day” so as to enhance the
sense of belonging of staff members
SNFTERLZBAUMBEINREBER
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looking ahead
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verification statement
ZE=H

scope and objective

Hong Kong Quality Assurance Agency (HKQAA) was commissioned by Melco International
Development Limited (Melco) to conduct an independent verification of the Corporate Social
Responsibility Report 2007 (herein referred to as “the Report”). The report described the
corporate social responsibility (CSR) performance of Melco for the period from 1st January to
31st December 2007. The objective of the verification was to provide an independent opinion
on the materiality, completeness, accuracy, and reliability of the information presented in the
report. The scope of the verification included all content presented in the report.

HKQAA has not been involved in the preparation of any of the material included in the Report
and acted as an independent verifier of the data and text.

Our verification process covered:

e Verifying the reliability of data and information management mechanism for gathering,
collating, analyzing, and presenting the data in the report;

e Assessing the accuracy and consistency of the data and information presented in the report;

e Assessing the overall reasonableness and balance of report with regard to the information
presented;

e |dentifying areas for future improvement

verification methodology

Our verification procedure included review of relevant documentation, interview with
representative of Melco with accountability for preparing the report, analyze selected
sample of data consolidated in the report. The sample data was verified for accuracy through
examination of supporting information and cross-checking with Melco’s published annual
report and applicable third parties’ information.

our opinion

On the basis of the verification process described, the verifier satisfied that the information
presented in the report provided a structured, balanced, reliable and present a fair
representation of Melco’s performance in the context of corporate social responsibility
aspects. All sample data examined during our verification was accurate and consistent with
the supporting information reviewed.

Signed for and on behalf of HKQAA

Connie Sham, Lead Verifier
04 April 2008
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www.melco-grou p.com

Melco International Development Limited

RERERERA A

Hong Kong Office Macau Office

Penthouse 38/F., The Centrium 19/F., Zhu Kuan Building

60 Wyndham Street, Central Avenida Xian Xing Hai

Hong Kong Macau

Tel: (852) 31513777 Tel: (853) 8296 1777
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